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To operate Foreign Language Open Center tentatively

Open Recruitment 
for Native English Teacher

Foreign Language Open Center of Yeonsu Gu office(Education support Department) is open for the position to lead our English program successfully for creative and competent native English teachers recruited as follows.
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❍ Organization : Foreign Language Open Center, Yeonsu Gu office
❍ Work Place: Office of Songdo 2dong, Office of YeonSu 2dong
❍ Position Open for : Native English Speaker Teacher (Part-Time)
❍ Students Profile : Kindergarten, Grade K1- K6 
❍ Employment Period : 2014. Jun ~ December 
❍ Working Hour : 14:00 ~ 18:00
(4 hours per day / 3days or 5days per week)
❍ The Period of Applying :  ~ 05. 30(Fri). 18:00
❍ How to apply : 
- Visit to Yeonsu Gu Office (Education Support Department 6 Floor)
- Send by E-mail (imagine1007@korea.kr) 
❍ Number of open positions : 3
❍ Payment : ￦100,000/per hour; and for hours after the first hour, 
￦50,000/per hour *before-tax 
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❍ Be a citizen from following countries where the primary language is English
US/CAN/UK/AUS/NZ/ZA
❍ Be a proper visa holder and meet the criteria of eligibility for the following visa 
types set forth by the Korean Immigration Authority. (E2, F5, F6)
❍ Be fluent and proficient in the English language grammar and structure and be 
able to communication fluently with clear and distinct pronunciation. 
❍ Have the ability and willingness to adapt to Korean culture and living.
❍ Have a bachelors or higher degree at an accredited college or university.
❍ Have a positive and optimistic mind with righteous ethics.
❍ Offer preference to those individuals with 100 or more hours of TESOL / TEFL CELTA, have degrees in English language education, or hold teacher's 
license/certificate. 
❍ Offer preference to those individuals with educational teaching experiences 
(after-school programs, play groups, English kindergartens, etc.)
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❍ Step 1: Screening Application
❍ Step 2: Interview & Micro-teaching (5minutes)
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	Submit Application 
	Announce
	Interview
	Final Release

	Date
	~2014.05.30
	2014.06.03
	2014.06.09
	2014.6.23

	Place
	Education Support Dep. (6th Floor)
	Contact individuals
	Multimedia meeting room (2nd Floor)
	Contact individuals

	Apport
	Bring your application with all required documents if you are submitting in person 
	-
	Bring your ID or passport
	-
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(1) Application Form
(2) Cover Letter (or letter of self-introduction)
(3) Copy of Passport with Visa 
(4) Copy of certificate of alien registration 
(5) Copy of Degree with an Apostille attached (Notarized degree)
(6) Certification (or License) : Teachers' License, TESOL/TEFL/CELTA etc (Optional)
(7) Proof of Employment Letters (if any signed or stamped in ink)
(8) Agreement to collect and use Personal Information(for Native English Teachers)
(9) Medical Record (submit after acceptance)
(10) Agreement form for Criminal Background Check (submit after acceptance)
(11) Copy of a bankbook/bank statement (submit after acceptance) 
※ If you are submitting the above documents by e-mail, please send the scanned copy of (3),(4),(5),(6),(7) in JPG or PDF file. You should bring the original documents of (3),(4),(5),(6),(7) at the time of interview. 
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❍ The applicant will take any legal responsibilities should there be any kind of falsification in the application or other documents submitted. Consequently, if the applicant is deferred for the above reasons, his/her acceptance may be cancelled.
❍ Announced schedule and places may be changed under certain circumstances, and the applicants will be notified beforehand. It is the applicants' responsibility to check for such notifications of any changes.
❍ All submitted documents will not be returned to the applicants. Should the number of applicants are either the same or less than the proposed number of positions open, then the job post will be announced once again.
❍ If any records of criminal history is found after the Criminal Background check, those already accepted will be disqualified for the position.
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❍ For further information or any questions, please contact us at(imagine1007@korea.kr) or(☎ 032-749-7254).
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